Dr Jagriti Tanwar

Centre for Time Use Research, 18 Woburn Square, Bloomsbury, London WC1H ONU
Email: j.tanwar@ucl.ac.uk Mob: 07806 727 851

EDUCATION

PhD in Sociology (Magna-cum-laude)
University of Gottingen, Germany

MPhil in Sociology
Jawaharlal Nehru University, New Delhi, India

MA in Sociology
Jawaharlal Nehru University

Bachelor of Commerce
University of Delhi, India

Diploma in Media Communication (Journalism)
South Delhi Polytechnic for Women, New Delhi, India

EMPLOYMENT

Research Fellow
Centre for Time Use Research, University College London

Research Fellow
Portsmouth Business School, University of Portsmouth, UK

VINNMER Marie Curie Postdoc Fellow
Centre for Gender Research, Uppsala University, Sweden

AWARDS & COMPETITION
VINNMER Marie Curie incoming fellowship by VINNOVA

VINNMER Planning Grant by VINNOVA
University of Gottingen Graduate Summer School Grant

InGRID Transnational Visiting Grant

Amsterdam Institute for Advanced Labour Studies, Netherlands

Swedish Institute Guest PhD Scholarship
Karlstad University, Sweden

PhD Erasmus Mundus Scholarship

Junior Research Fellowship
University Grant Commission, India

Qualified National Eligibility Test for teaching
University Grant Commission, India

Oct 2010 - Nov 2015

Jul 2008 - Jul 2010

Jul 2006 - Jul 2008

Sep 2001 - Dec 2004

Sep 2000 - Apr 2002

Dec 2019-present

Oct 2017 - Dec 2019

Jan - Dec 2016

Jan - Dec 2016
Aug 2014

Jul 2014

Apr 2014 -May 2014

Jan 2013 - Dec 2013

Aug 2010 -May 2013

Jun 2009 - Jul 2010

Dec 2008



VISITING FELLOWSHIPS

German Institute of Global and Area Studies, Hamburg

Institute for Studies in Industrial Development
New Delhi, India

Amsterdam Institute for Advanced Labour Studies
University of Amsterdam

Amsterdam Institute for Advanced Labour Studies
University of Amsterdam

Centre for Gender Research, Karlstad University

TRAINING

Longitudinal Data Analysis, Essex Summer School, UK

Qualitative Interviews
German Institute of Global and Area Studies

Introduction to Understanding Society using STATA
Institute for Social and Economic Research, University of Essex

SLLS summer school on Longitudinal and life course research
Bocconi University, Milan, Italy

Introduction to NVivo for qualitative data analysis
ECPR summer school, Central European University

Qualitative data analysis: Concept and approaches
ECPR summer school, Central European University

Family economics workshop
Faculty of Economics and Social Sciences, Hamburg University

Logit and probit models, Essex Summer School

Advanced demographic method - I (semester course)
Stockholm University Demography Unit, Sweden

Questionnaire design

GESIS summer school in survey methodology, Cologne, Germany

CONFERENCES & WORKSHOPS

Does Athena Swan matter? The effect of Athena Swan institutional
equality awards on the proportion of female professors in UK higher

education institutions, European Association of Work and
Organizational Psychology, Turin, Italy

Does an organizational approach explain gender inequality in
promotion better than human capital? International

Mar 2017- Aug 2017

Jan 2017 - Feb 2017

Feb 2016

Apr 2014 - May 2014

Jan 2013 - Dec 2013

9-20 July 2018

24-25 April 2017

17-18 Nov 2016

27 June - 1 July 2016

28-30July 2016

1-5 Aug 2016

13-15 April 2015

21July - 1 Aug 2014

3 0ct-20Nov 2013

19-23 Aug 2013

29 May-1 June,
2019

3-5April 2019



interdisciplinary conference on HRM, University of Gothenburg,
Sweden

Is promotion gendered? Evidence from India, British Sociological
Conference, University of Manchester, The UK

Determinants of gender gap in promotion: Evidence from India,
Nordic Working-Life Conference, University of Tampere, Finland

Does it pay-off to change firm(s)? Women'’s interfirm mobility
behaviour in Indian IT-ITES sector, Nordic Sociological Association,
University of Helsinki, Finland

Before demographic dividend turns demographic deficit: Skill
challenges in India, workshop on Applying mixed method: Studying
work in Asia, German Institute of Global and Area Studies,
Hamburg University, Germany

Cultural Aspects of Survey Research Method in India: Technological
Ease and Social Barriers, European Survey Research Association,
Ljubljana, Slovenia

Employment Behaviour of Women after Marriage and Childbirth in
Service Sector in India: A Reflection on Field Findings, ACDD,
University of Strasbourg, France

Exit or Re-entered Women: Services Sector, Social Policy and
Welfarism in India, Third Nordic Conference on South Asian Studies
for Young Scholars, Falsterbo, Sweden

Caste, Gender, and Intersectionality: Understanding Different
Experiences of Dalit Women in India, Annual Conference of Eastern
Sociological Society, Philadelphia, Pennsylvania, the US

Economic Development, Gender and Women'’s Bargaining Power in
Post - Globalised and Liberalized India: A View from Service Sector,
Institute of Social Studies, Erasmus University, The Hague,
Netherlands

TEACHING

Apr4-6,2017

Nov 2-4, 2016

Aug11-13,2016

Jun 14, 2016

Jul 15 -19, 2013

May 9 - May 11
2012

Aug 16 - Augls,
2011

Feb 24 - Feb 27
2011

Feb 4,2011

1. Quantitative research methods for Master’s in Business Management (MBM) [Teaching

Block (TB)- 2, 2018, 2019]
2. Questionnaire design for MBM [TB- 2, 2018]

3. Understanding quantitative data for MBM and MIBM [TB-2, 2019]

4. Quantitative research methods workshop for MSc HRM and MSc IHRM [TB- 2, 2019]

5. Gender and Development for Development Economics in BSc (Eco), UoP [TB-2, 2019]

PUBLICATIONS

Pasamar, S., Johnston, K., Tanwar, J. 2020. Anticipation of work-life conflict in higher
education, Employee Relations: The International Journal, Vol. 42, No. 3, pp. 777-797.
https://www.emerald.com/insight/content/doi/10.1108/ER-06-2019-0237 /full /html



https://www.emerald.com/insight/content/doi/10.1108/ER-06-2019-0237/full/html

Tanwar, J. 2018. Interfirm mobility of married women in the Indian IT sector: evidence from
Delhi, Gender, Technology, and Development, Vol. 22, No. 1, pp. 20-39.
https://doi.org/10.1080/09718524.2018.1444238

Tanwar, J. and Kalaiyarasan, A. 2017. Declining female labour participation in India. In: IAPS
Dialogue: The Online Magazine of the Institute of Asia and Pacific Studies.
https://blogs.Ise.ac.uk/southasia/2017/12/11/declining-female-labour-participation-in-

india/

Tanwar, J. 2015. Why Change Jobs? Determinants of Women'’s Interfirm mobility in Indian
IT- ITES sector. https://ediss.uni-goettingen.de/handle/11858/00-1735-0000-0028-863A-
B. [PhD thesis]

INVITED REVIEWER

Studies in Graduate and Postdoctoral Education
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